
 

 

Position:  Class Teacher – ECT for September 2024 (KS1/KS2) 

Contract Type: 2 years fixed term contract 

Working Hours: 5 days per week, full time 

Closing date: Monday 15th April 3:00pm- only successful candidates will be contacted. 

Interviews to be held Friday 19th April.  

Salary Grade ECT MP1 

 

Would you like to be part of a school that is “The beating heart of the Community”? (CS1 2022) 

     Our recent Ofsted Inspection (September 2024) told us we are a “good school” that is  

A caring, friendly school that nurtures warm, positive relationships between pupils, parents, carers 
and staff. 

A place where parents describe the school as being like a family. 

A school that has high expectations for behaviour and learning. 

Where pupils’ calm and purposeful behaviour in classrooms and around the school fully 
represents the school’s values. 

 

If so, then we are the school for you! 

Why not come and visit us and meet our friendly, hardworking children and staff on 

Tuesday 9th April at 9:00am or 4:00pm.  Please contact j.reynolds@holysoul.bham.sch.uk  

or telephone 0121 272 1776 to speak with Miss Reynolds. 

 
Holy Souls Primary School prides itself on our strong team ethos. We are a two-form entry primary school 

based in the Acocks Green area of Birmingham. The successful candidate will not only be part of the Holy 

Souls family, but will also have supportive and inspiring colleagues across the St Teresa of Calcutta MAC. 

The Governors of Holy Souls Catholic Primary School are seeking to appoint an excellent teacher who: 

• Is a practising Catholic or someone who is able to demonstrate a clear understanding of the 
distinctive nature of Catholic education, who is fully committed to promoting and supporting the 
strong Catholic ethos of our school, 

• Is passionate about making a difference to the future prospects of our children; 

• Is an excellent practitioner who works hard to maintain high standards in learning in order to ensure 

outstanding progress for our pupils; 

• Demonstrates excellent communication, organisation and team enhancing skills; 

• Has the desire to help improve our school’s role as a willing partner in the local, national and global 

community; 

• Is committed to ensuring the safety and wellbeing of all pupils at all times.  
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We can offer you: 

 

• Children who are well mannered, polite, enthusiastic and who enjoy learning; 

• Dedicated staff who are committed to the well-being and safeguarding of our children; 

• A strong catholic ethos where Christ is at the Centre; 

• A leadership team focused on school improvement; 

• A highly supportive governing body; 

• Continued professional development to further your career and a commitment to your ECT 

requirements.  

 

A host of very strong training packages which will include: 

• Shared planning and preparation time with an experienced year group leader 

• Excellent continued professional development opportunities 

• The support of our MAC and local Catholic schools who share training and collaboration. 

• Exceptional mentoring/induction by members of the senior team. 

Holy Souls Catholic School is committed to the Safeguarding and welfare of children and young people and 

expects all staff and volunteers to share this commitment. 

 

 

Application forms and supplementary documents are available to download from www.holysoul.bham.sch.uk 

Only CES application forms will be accepted. All sections of the CES application form and relevant 

supplementary documents must be completed. 

 

Application forms should be returned to the school: Miss J Reynolds j.reynolds@holysoul.bham.sch.uk  

 

Our school is committed to safeguarding and promoting the welfare of children and young people and 

expect all staff and volunteers to share this commitment. In accordance with Safer Recruitment guidelines, 

references will be taken up before interview, identity checks undertaken and if shortlisted an internet search 

will be conducted. Any offer of employment to the above posts will be subject to receipt of a satisfactory 

enhanced disclosure from the Disclosure & Barring Service. All applicants must be able to provide 

documentation to prove their right to work in the UK. 

 

This post is covered by Part 7 of the Immigration Act (2016) and therefore the ability to speak fluent and 

spoken English is an essential requirement for this role. 

 

Holy Souls Primary Catholic School is committed to the Safeguarding and welfare of children and 

young people and expects all staff and volunteers to share this commitment. 
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